CHAPTER 30 MONTGOMERY GI BILL (MGIB) ACTIVE DUTY 

(January 2002)
Eligibility.  The new GI Bill applies to those who come on active duty on or after 1 July 1985.  Airmen are automatically enrolled in the program unless they specifically apply to be excluded.  Academy graduates commissioned after 3l Dec 76 and scholarship ROTC students who completed the program after 31 Dec 76 are ineligible for the MGIB.  The decision to enroll or disenroll in the program is irrevocable.  However, members who initially came on active duty on or after 1 Jul 85 but before 1 Jul 88 and who declined to participate were given a second chance to enroll.   This second chance or "open window" expired on the member's date of separation or 30 Jun 89, whichever came first.  Participants in the program have their pay reduced by  $100 a month for 12 months.  The deduction in pay cannot be stopped for any reason (other than separation).  Once collected, the money is not refundable to the member under any conditions—this is a law, not Armed Forces policy.  

Eligibility Changes.   

The eligibility rules were changed to afford an opportunity to enroll in the MGIB to  personnel being forced out for any number of reasons (with an Honorable Discharge) or personnel voluntarily separating under the Voluntary Separation Incentive (VSI) or Special Separation Benefit (SSB) and who were:

· not eligible to enroll (e.g., Academy  and ROTC scholarship graduates mentioned earlier, etc);

· entitled to participate in the Veterans Education Assistance Program [VEAP] whether or not they ever made a contribution to VEAP, etc; or,.

· eligible for but declined to participate in the MGIB.

Recent legislation extended eligibility to AFROTC scholarship graduates who receive $2000 or less each year.  This extension applies to those scholarship students who entered active duty after 30 Sep 96. 

VEAP Conversion to MGIB I.  Active duty personnel with any money in their VEAP account on 9 Oct 96 were eligible to convert to the MGIB by either making a lump sum payment of $1,200 or having their pay reduced by $100 for 12 months.  The offer to convert expired on 8 Oct 97.  Academy and ROTC Scholarship graduates who were commissioned after 1976 and had money in their VEAP account on 9 Oct 96 were eligible to convert.  

VEAP Conversion to MGIB II.  On 31 Oct 00, legislation was signed to provide VEAP participants who were not afforded the opportunity to convert to the MGIB under VEAP Conversion I the opportunity to convert to the MGIB.  The cost under VEAP Conversion II is $2,700 (compared to $1,200 under VEAP Conversion I).

Benefit:  Initially, participants were entitled to $300 a month for 36 months as a full-time student.  The monthly benefit has increased periodically and the last increase on 1 Nov 00 raised the monthly rate to $672 for 36 months as a full time student

The benefits may be used in-service upon completion of two years of active duty.  

In-service use: Members using their MGIB in-service are authorized reimbursement of tuition and fees up to $672 per month as a full time student, $504.00 per month as a three quarter time student, and $336 per month as a half time student.  If less than half time but more than quarter time, reimbursement is at $336 per month and if quarter time or less, reimbursement of tuition and fees will be $168.00 for each month of the term.   Otherwise, the participant may use the benefits towards post service education efforts.  Participants have ten years after separation to deplete the fund.

Top-Up.    This provision that permits Chapter 30 eligibles to supplement Air Force tuition assistance up to 100 percent tuition using their MGIB.  This is effective with courses starting on or after 30 Oct 00.
Enhanced Contribution.  MGIB enrollees who initially entered the Armed Forces on or after 1 Jul 85 may make additional contributions up to $600 and qualify for an increase in monthly benefit of $1 for each $4 contributed.  This enhancement is not effective until 1 May 01.  Convertees (VEAP or Old GI Bill) to MGIB are not eligible to make additional contributions.

License and Certification Test Fees.  The VA will reimburse students’ licensure or certification tests, approved for VA benefits by the state approving agency, and taken on or after 1 Mar 01.   

Post-service (veteran) Use: There are minimum service requirements that must be satisfied before the member may separate and use the benefits.  For example, members serving on an initial commitment of three or more years of service who are discharged for convenience of the government, must complete at least 36 months of active duty to qualify for post-service use of their benefits.  Certain persons separated with at least 30 months but not 36 months may retain entitlement on the basis of one month of benefit for every full month served.  Those with two years but less than 30 months service must agree to serve 4 years in the Selected Reserve to retain their entitlement to the MGIB education benefits.  In a recent change to the law, persons who are separated before completing minimum service requirements during their first term could satisfy the minimum service requirement on a subsequent term of service.   Members who separate before completing minimum service requirements due to hardship, service connected disability, involuntary discharge, or release for convenience of the government due to an officially declared reduction in force, qualify for one month of benefit for each full month served.  The character of discharge must be Honorable.  The entitlement to participate in post-service MGIB is based on the initial enlistment or period of obligated service.  Consequently, if the member completed his or her first period of service or enlistment and was forced out with less than an Honorable Discharge (a General Discharge is not an Honorable Discharge) during a second or subsequent enlistment or period of service, they retain their entitlement to post-service MGIB education benefits.  

Enhanced Benefits:  The enactment of PL100-689 enhanced benefits for MGIB eligibles.  Members entitled to MGIB may use those benefits to take advantage of refresher, remedial, and deficiency courses, cooperative training, tutorial assistance, and correspondence courses.  Students participating in cooperative programs are paid $672 per month for full time only.  Tutorial assistance is paid at the rate of $100 per month for a maximum of $1200.  Entitlements are affected only when the tutorial assistance paid is in excess of $672.  Persons participating in correspondence courses lose one month of entitlement for every $672 paid in benefits.  Support for flying training was restored on 30 Sep 90 at the rate of 60% of the approved charges for the course.  Payment for solo hours was restored on 1 Oct 92.  Specific details concerning eligibility, entitlements, and application procedures can be obtained at the Langley Education Center.  Forms can usually be obtained from the VA representative at the school you wish to attend or the Base Education Center.

SUMMARY

Veterans (Separated) MGIB EFF 1 Jan 02

Course load*

Full time..............$800 per month

3/4 time...............$600.00 per month

1/2 time...............$400 per month

Less 1/2 time.......Tuition and

 But more than      Fees Up To

 1/4 time               $400 per month

Quarter time or....Tuition and

 Less                     Fees Up to

                             $200 per month

In-service Users 

Reimbursement of tuition and fees up to the maximum monthly benefit, depending on course load

*Number of hours for each level is determined by the school--it differs from school to school                                                            

The telephone number for the Department of Veterans Affairs Regional Office is 

1-888-442-4551, the number for the Langley Education Center is 764-2962.  The VA Web Page can be accessed via www.gibill.va.gov.  You can also visit our web site at https://wwwmil.langley.af.mil/1sg/1mss/dpe.shtml
